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Challenges 
faced by ex-

offenders 
seeking 

employment

• Criminal Record

• Lack of Confidence

• Money Worries 

• Health Issues

• Employers perception of ex-

offenders

• Limited education

• Housing





What can we offer?



The DWP Employer Offer



How the DWP 

support people with 

disabilities

• Assigned a work coach to discuss opportunities and 
signpost to appropriate support or advocate to 
employers engaged with the Jobcentre  

• Employers interviewing in Jobcentres/access to Job 
Fairs – direct face to face connect with employers

• Disability Employer Advisers in every Jobcentre and  
support to advocate at Job Fairs

• Employer Advisers in every Jobcentre who engage with 
employers and sign them up to the Disability Confident 
Scheme and change perceptions of employing disabled 
employee and support them to change their recruitment 
practices to align with the disability confident 
requirements.

• Disability Confident – Are you disability confident?

• Job Fairs – where employers are listed and their 
disability confident status is noted.

• Access to a vast array of support/provision and training 
e.g. work and health programme via their work coach

• Access to work  scheme Access to Work guide for 
employers - GOV.UK (www.gov.uk)

• Find a job - GOV.UK (www.gov.uk) the Jobcentre’s job 
board is compatible with assistive technology

https://disabilityconfident.campaign.gov.uk/?_sm_au_=iVVQjJf5nSD46c2qW2MN0K7K1WVjq
https://www.gov.uk/government/publications/access-to-work-guide-for-employers
https://www.gov.uk/find-a-job


Examples of 

provision/training 

available 

• Our National and District Provision Tool holds details of all organisations 
and training that’s available both locally and nationally to support a full 
range of mental and physical disabilities.

• This is split into contracted and non-contracted provision

• Work and Health Programme is our flagship contracted support for 
people with disabilities. It supports people with a wide range of barriers 
into sustained employment. By employment we mean any form of 
employment including full time and part time.

• We also have a vast array of non-contracted support via our partnerships 
with employers and public health/voluntary bodies

• E.g. Sector Based Work Academies  and more tailored options such as 
psychological support , for example Free and confidential talking 
therapies service for anyone aged 16-plus in Derby and Derbyshire 
suffering from depression, anxiety, panic, trauma, OCD and a range of 
other disorders and phobias

• Volunteering and work experience.











Introducing the 

Career Transition Partnership

Dave Hornsey

Employer Relationship Manager



✓ Strategic Partnership between MoD and Right Management, global 
career development and outplacement specialists and part of the 
ManpowerGroup, supported by the Forces Employment Charity

✓ Resettlement services provided to all ranks of the Royal Navy & 
Royal Marines, Army and RAF, regardless of time served or reason 
for leaving

✓ Access from 2 years prior to discharge, up to 2 years after

✓ Formed in 1998, we have assisted over 260,000 Service leavers 
with the transition to civilian life

ABOUT US



CTP Support – In Numbers

✓ 10,000 – Core Resettlement Clients per annum

✓ Spread across 12 months

✓ Whole of UK and Overseas

✓ Into ALL Industry Sectors

✓ FEC Support from 2 Years Post-Discharge for Rest of Working Life!

✓ FEC Registrations between 1,500 and 2,5000 per annum for access 

to Job Finding Support.



Employer Engagement– In Numbers

1St Oct 2022 – 24th August 2023

▪ 3,832 new business registered with CTP

▪ 64,625 new job listings posted to CTP RightJob Website

▪ Over 6,500 live jobs every day a client logs into the site

▪ 9 major job fairs, 3 minor job fairs and many hundreds of open days 

promoted to our clients


